A ccording to the UN Convention on the rights of persons with disabilities (PWD) [1] , they are defined as human individuals with long term physical, mental, intellectual or sensory impairments which, in interaction with various barriers, may hinder their full and effective participation in society on an equal basis with others.
In the European Union (EU), one person out of six is affected by a type of disability (a total of about 80 mil). They cannot fully participate to the social and economic life due to physical and/or behavioural barriers. Moreover, the poverty level of PWD is 70% above the recorded average, due to their limited access to employment [2] .
The full participation -both economic and social -of PWD is essential for the success of the Europa 2020 Strategy of the EU in promoting intelligent and sustainable growth that would support their integration [3] . A high number of scientific papers [4] [5] [6] [7] [8] [9] have brought multiple and solid arguments on the array of benefits that would result from attracting this category of people into the full economic and social life, free of any discrimination.
Knowing these data is essential for the medical legal system as on of his areas of expertise is represented by medical legal expertises of the work capacity. By integrating these novel data into the work algorithm of these expertises the medical legal physicians will increase the accuracy and subsequently the efficacy of their expertises.
The total number of PWD in Romania [10] amounts to 709,216 persons and we believe that the evolution of these numbers is relatively stable. A significant percentage of these individuals have employment potential -i.e. people aged below 65 [11] , but without benefiting from those active measures that would help them identify a paid job that would also meet their specific needs. The current ratio of PWD to the population of Romania (20, 121 ,641 persons) is 3.52%; the number of PWD [10], per types of disability and their current status per age and sex groups on December 31 st 2013, is shown in Figure 1 .
Ever since 2006, Romania has set out to develop a national policy for the protection and promotion of the rights of PWD, through a specially developed strategic document [12] that also included the objective related to increasing the employment of this category.
In this respect, reference has been made to a series of institutions and national authorities that would be accountable for the successful completion of the objectives included in the Strategy: the Ministry of Labour, the National Authority for the Protection of Children' s rights, the National Authority for People with Disabilities (ANPH), the National Agency for Employment (ANOFM) and others.
In fact, public authorities, the providers of social services, representatives of the civil society, as well as natural and legal persons alike have the obligation to promote, observe and guarantee the rights of PWD, established in compliance with the provisions of the revised European Social Charter, adopted at Strasbourg on May 3 rd 1996 [13] , as well as with the other regulations to be observed in the field under consideration [14] [15] [16] [17] [18] [19] [20] [21] . CRPD (Convention on the Rights of Persons with Disabilities) provides that the State Parties acknowledge the right of PWD to work on an equal basis with others; this includes the right to the opportunity to gain a living by work freely chosen or accepted in a labour market and work environment that is open, inclusive and accessible to persons with disabilities.
The same State Parties shall safeguard and promote the right to work, including for those who acquire a disability during the course of employment, by taking appropriate measures. However, both in the EU and in the USA, persons with disabilities have a lower employment rate than people without disabilities, with wide variations among different countries. In the EU, about 50% of PWD have a job [22] . In Romania, the employment rate of persons with disabilities is significantly lower as compared to the general population [23] , which is why we will further insist upon the subject of the Kumral B. et al An unusual fatal injury due to tyre blast. An autopsy case social programmes for the professional integration of PWD, resorting to the instruments of performance audit, as agreed upon through the official documents of the Romanian Court of Audit [24] , under the standards and regulations that govern public external audit procedures [24] . The audit procedures focus on evaluating the effects of the implementation of the programmes for the professional integration of PWD as developed by ANPH and ANOFM, organisations that have been included in the above mentioned Strategy, as well as the funds allocated in this respect.
Moreover, audit procedures are directed at identifying the areas that have had a low completion level and pinpoint the possible causes that have led to the failure in completing the established objectives. 
